JUTs MpeoIoSIEHUsT JTOTMYECKUX TPYAHOCTER CUMTaeM HEOOXOIUMBIM TMEPEN
HANMCAHUEM 3CCE MPOAYMaTh OCHOBHBIC WJACH, KOTOPBIE MOXHO BKJIIOYMTH B
padoty, ux rpynnupoBKy. Creayer yOeauThes, 4TO K KOKIOW UIEE ECTh QPTYMEHT
win npumMep. CnymarensMm oObsicHsieTcss cTpykrypa 3cce B IELTS Academic
Writing. [lepBOHAYaJIbHO CO CIIyIIATENSIMU OTPAa0aTBIBACTCA HAMMCAHUE 3CCE M0
OTJEJIBHBIM CTPYKTYPHBIM 3JIEMEHTAM: TIEPBast HEENS MOCBAIIAETCS BCTYIIIEHUSAM
K Pa3HbIM THIIAM 3cce, BTOopas — naparpadam, Tpetbst — BbIBOAaM. [lamee maer
NPaKTHKA HAMACaHWs paldOThl LEIMKOM. BpEMEHHBIE paMKH, KOTOPBIE BBIJICIIS-
FOTCS JJI1 TPEHUPOBKKM HANUCAHMs COCTABHBIX YACTEH 3CCE, MOTYT BapbUPOBATHCS
B 3aBUCUMOCTH OT KOJIMYECTBA AKAJEMHUYECCKMX YaCOB, BBIACISEMBIX HA MOArO-
TOBKY K cnavye IELTS. Ho, ncxoas U3 npakTUKHA, HAMMCAHUE 3CCE TIO OTACIIBHBIM
CTPYKTYPHBIM 3JIEMEHTAM SIBJIIETCS HEOOXOAMMBIM M BOKHBIM 3TAOM B O0YUYECHUM.

Ha nepBoHayaslbHOM »3Tane MOATOTOBKM JIMHTBUCTHYECKHE TPYAHOCTH
NPEOAOEBAIOTCS BBIMOJHCHUEM YIPAKHEHWHA, CBI3aHHBIX C IPAMMATHYECKUMHU
SBIICHUSIMU, SIBIITFOIIMMUCA HauOoJiee CIIOKHBIMU JUIsl clayliarenei. Y aensercs
BHUMAHUE JICKCUKO-CTUITUCTUYECKUM OCOOCHHOCTAM 3CCE (MCHOjb30BaHuE (Hop-
MAQIBHBIX WIA HEWTPAJIBHBIX BBIPAKECHUNA W KOHCTPYKIUH, OTCYTCTBUE COKpAILEe-
HU, CJIEHra, pa3rOBOPHBIX CJIOB, HE(QOPMAIbHBIX a0OpeBUATYp, MPOCTOPEUHiL).
JIns YETKOW M MOHATHOM JIOTUYECKOMN CBA3U B 3CCE BBIMIOIHSIIOTCS YIIPAKHEHUS HA
UCIOJIb30BAHUE CIOB-CBA30K (firstly, secondly, thirdly, finally, on the onelother
hand, in conclusion, to begin, and, because, but). OTpabaTbIBAIOTCS OMPEAECITH-
TENBHBIC TPUIATOYHBIC OTPAHUYATEIIBLHBIE U PACTIPOCTPAHUTENILHBIEC MPEAJIOKEHUS
(Defining and Non-defining Relative Clauses), koTopeie HanOoJiee 4acTO BbI3bI-
BAKOT TPYAHOCTH B YIIOTPEOJICHUH HA MHCHME.

JIns MOATOTOBKM CIYIIATENICH K HAMUCAHUIO 3CCE KAK COCTABHOW 4YacTu
mexayHapoanoro tecta [ELTS HeoOXoauM KOMIUIEKCHBIN MOIX0, KOTOPBIA y4H-
THIBACT OPraHU3alMOHHBIE, JJOTUYECKUE W JIMHTBUCTUYECKHE TPYAHOCTU. Bpems,
YAEHAAEMOE U UX MPEOIOJICHUS, MOXKET BApbUPOBATHCS B 3aBUCUMOCTH OT KOJIH-
YeCcTBa aKaJEMUYECKUX YaCOB W OT MHAMBHAYAJIbHBIX 3HAHWA W OCOOEHHOCTEH
ciywmareneid. OTHUM M3 BAKHBIX 3TANOB MPH MOJATOTOBKE SIBISIETCS TPEHUPOBKA
HAIACAHHs COCTABHBIX YACTEH PA3JIMUHBIX THUIOB 3CCE, COBMECTHBIN aHAINA3 BO3HU-
KarOLIMX OIIMOOK W TPYIHOCTEH, BBIPAOOTKA «OUTYLICHHUS» BPEMEHHBIX PAMOK.

E. . I'onoBau

OOPMAJIBHBIE U COAEPXATEJIBHBIE OPUEHTHUPBI
TP ObYUEHHMHU B3POCJIbIX 'OBOPEHNIO HA MHOCTPAHHOM A3bIKE

dopmarnbHbIE U COACPIKATEIBHBIE OPUEHTUPBI MPEACTABISAIOT COO0N OMOPHI,
MPEIBbABICHUE KOTOPBIX 00JIETYACT, OPraHU3yeT U HAMPABISET ACATEIBHOCT 00Y-
qarormxcs. Takas kimaccuukanys OpUEHTUPOB OCHOBAaHA Ha TOM, YTO PEUEBOM
aKT MPEJCTABISET COOON HEKOTOPOE COMEPKAHME M €r0 BHIPAKECHUE B 3HAKOBOM
dopme.

dopmanbHbIE OPUEHTUPBI UCTIONIB3YIOTCS, KaK MPaBUjI0, Ha ATarne (GopMupo-
BaHWs M COBEPIICHCTBOBAHMS HABLIKOB. I 1pu 00ydeHWH TOBOPEHUIO HA MHOCTPAH-
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HOM $SI3BIKE B KayeCTBE (POPMATBHBIX OPHEHTHUPOB LENECOOOPa3HO MCHOIb30BAThH
peueBble o0pa3ubl. Hanpumep, oOydaromumcss MOTYT ObITh TPEATIOKEHBI U30JIH-
POBAaHHBIC MPEMAJIOKEHUS JIMOO TEKCTHI, B KOTOPBIX OHM HAXOAAT HPUMEPHI
()YHKLIMOHUPOBAHUSL PEUEBBIX OOPA3LOB Il BEIPAKEHHUS TOTO WM MHOTO KOMMY-
HUKAaTUBHOTO HAMEPEHHUS. 3aTEM MOTYT UCHOJB30BATHCS CEMAHMUYECKUE KAPmbl
U mab.uysl, C TOMOIIBIO KOTOPBIX CIYIIATEIN aHAIM3UPYIOT U TPYNIUAPYIOT pede-
Bble 00pa3lbl, 4TO CIMOCOOCTBYET OCO3HAHWID WX 3HAUCHUS, CTPYKTYpU3alUu
Y 3alOMMHAHUIO MAaTEpHANIa.

Ha stane pa3BuTusi pedyeBbIX YMEHUI 0OyYArOIIMMCS MPEIAratoTCsl OPUCH-
TUPBI, B KOTOPBIX 3aJa€TCsl YACTUYHO COACPKAHME BBICKA3BIBAHUS C MOMOIIBIO
OTOP, KOTOPBIE HY>KHO 3aBEPIIMTE (JOMOJHATE). OPUEHTHPHI, UCIOIB3YEMBIE TTPU
BBITIOJTHCHHA KOMMYHHMKATUBHBIX 3aJaHWN, JOJDKHBI CIOCOOCTBOBATH PA3BUTHIO
OTPEACTIEHHBIX YMEHUI MHOSA3BIYHOIO TOBOPEHUS: YMEHUS (POPMYTUPOBATH TJIAB-
HYIO MBICJIb I OCHOBHBIE BEXW BBICKA3bIBaHUsL, (POPMYTUPOBATH ACTAIIN, KOHCTPYH-
POBATh BBICKA3bIBAHUE JIOTUYHO, PEATU30BBIBATH OOIIEHUE THOKO.

Tak, nns pa3Butus ymMeHUs (OPMYJMPOBATH INIABHYIO MBICIb M OCHOBHBIC
BEXM BBICKA3bIBAHMsI LIEJIECOOOPA3HO MCMOIB30BAHUE KAPM NAMAMU U dCCOYUO-
epavm, B KOTOPbIX BBIIACISACTCS OCHOBHOE MOHATHE/MIES W PsAJ ACCOLMAALMI/CBS-
3aHHBIX C HUM MOHATHI. KpoMe TOro, ¢ IOMOIIBIO TAKUX OPUEHTUPOB 00YUAROLIUECS
MOTYT aKTyaJIM3UPOBATh (POHOBBIE 3HAHUSI, YITOPSAAOUNTE CBEACHUS 00 00CYKIaeMOM
NOHATHH/TTpoOaeMe. J[aHHBIE OMOPBI MOTYT MCHOJIB30BaThCA Kak MpU OO0yYCHHUH
MOHOJIOTHYECKOH, TaK W AMAJOTMYEeCKOW peun. B mocnennem ciydae oOydaro-
HIMMCSI TTPEUIaracTcsl 3aloJHATh UX BO B3aUMOJCHCTBHM C OJHOTPYIITHUKAMHU.
[TpusBenem npumep.

What factors can influence job satisfaction? Work individually and complete the mind-map

below. The personnel department in your company is carrying out a survey on job satisfaction.
What would you tell the HR person about what job satisfaction is for you?

Onopamu, cnocoOCTBYIOMIMMH PA3BUTHIO YMEHHs (POPMYJIMPOBATH JETAIIH,
TAK>KE MOTYT CIY>KUTb KApmMvl NAMAMU U ACCOYUOSPAMMbL, KOMOpbie Hocsim boJiee
noopobHbLE, Oemanusuposanivlii xapaxmep. TakKe I 3TOH LETU MOTYT UCTOb-
30BATbCS NPUYUHHO-CIEOCMBEHHBIE CXeMbl, OUASPAMMbL BeHna, kapmel cpasHeHusl
U npomugonocmasienus, ¢ TOMOIIBI0 KOTOPBIX 00y4YarOIUECs OCO3HAKOT CBS3U
MEXIY TJIABHOW MBICIIBIO U ICTAISIMM, & TAKXKE MEKAY ACTaIsIMU. J[aHHBIE OMOPBI
UCIOJIB3YIOTCS B OCHOBHOM MPU 00YYEHUH MOHOJIOTUYECKOW pPEeUYM, HO MOTYT MPHU-
MEHATBCS M MPU OOYUYEHUHM IUAIIOTY-PACcCIPOCy, €CIN MEKIAY €ro y4aCTHUKAMU
CylIecTBYET WH(OPMALMOHHOE HepaBeHCTBO. Hampumep, nmarpammbel Benna

MOI'YT UCIIOJIB30BATLCA JJId CPABHCHHA TOUCK 3PCHHA PA3HBIX 06yqa}onmxc;[.

Work with the other students. A lot of problems at work appear because people have
different ideas about job satisfaction. Compare your mind-maps, about job satisfaction and
complete the Venn diagram with the ideas your groupmates have. Tell the class what you have
learnt. Is your groupmates’ understanding of job satisfaction different from yours?
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Common

OnopaMu, KOTOPbIE MCHOJB3YIOTCS JUIsl Pa3BUTHsSI YMEHUS (POPMYJMPOBATH
JIETAJIA TOJIBKO MPU OOYYECHUM JTUAJIOTUUYECKON PEUH, SIBIISIFOTCS (DYHKYUOHAIbHBIE
cxemvl Ouano2d, B KOTOPBIX 3aJaHbl MOTHOCTBIO WM YACTHYHO PEYEBHIC 3a]1a4H,
CHOCOOCTBYIOIIUE JOCTUKEHUIO TJIABHOW 1€MW B3aUMOACUCTBUS JJIsl KaXKI0TO
00y 4Yarouierocs.

UTo KacaeTcss YMEHUs KOHCTPYHUPOBATh BBICKA3bIBAHUE JIOTUYHO, TO €0 pas-
BUTHIO MpUA OOYyYEHUH MOHOJIOTUYECKON peur CHOCOOCTBYIOT TaKHWE OMOPHI, Kak
NIaH, Kpamxue 3anuci, NPUYUHHO-CIeOCMBEeHHble CXeMbl, B KOTOPbIX 00yuaro-
MECS JOJDKHBI PACTIONIOKUTE AETAIA B JIOTUUYECKOM NOpsAKe. OYyHKIMOHATBHBIE
CXCMBI quajora TakoKke CHOCO6CTBYIOT Pa3BUTHIO JAHHOI'O YMCHMA, OCOOCHHO eClTh
nepea o0y4arouuMucs CTOUT II€JIb BBICTPOUTH CTOSIIIME MEPE] HUMHU PEUEBHIE
3a71a44 B IPAaBUWILHOM ITOPSIIKE.

OOyuaromuMesl  PEJOCTABIISIETCS BCE OOMbIIas CaMOCTOSATENBHOCTh MPH
3al0JIHEHAUM W WCIIOJL30BAHWM ONOP M IOPOKACHUH CBOETO BLICKA3LIBAHUS:
JIONIOJTHEHUE 3aJaHHBIX ONOP WHIWMBUAYAJIBLHO, JONOJHEHUE W CO3JaHHUE OIOP B
COTPYJHMYECTBE C JAPYTMMH OOYYAIOMUMHUCS W TMOPOKICHUE BBICKA3bIBAHUSL.
PaccmoTpum nipumep.

Student A

Look at the notes below. Listen to part of the interview with a recruiting specialist and
complete the first and the second points of the notes.

Student B

Look at the notes below. Listen to part of the interview with a recruiting specialist and
complete the third and the fourth points of the notes.

Recent changes in the job

market .
. J
>

4
How recruiting agencies work

J

AYd

Steps to choose the right

person .
/

Y4

<
Advice to get ready for a job

interview i
A J

Work in pairs (Student A + Student B). Tell your partner about the main points you heard,
listen to them and complete the other points of the notes. Rank the changes in the job market and
the tips for looking for a job in order of importance for your sphere. Do you think the points
made are true for Belarus? What are some of the differences you noticed about looking for a job
in this country?
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Ha stane pa3BuTHs yMEHWH peaii30BbIBaTh OOLICHHE TMOKO B KAaYECTBE
COZIEPKATENBHBIX OPUEHTUPOB MOTYT MCIOJIB30BATBCSA TEKCTHI ISl Ay AMPOBAHUS
WIHA YTE€HUS, B KOTOPBIX 33Ja€TCs MPOOTIEMHAs CUTyalus JIM0O yCIOBUS OOIICHUS

OMUCHIBAKOTCS B 3a0aHuu. Hanpumep,

Student A

You are a sales rep. at a confectionary company getting ready for an appraisal interview.
Recently there have been a number of changes in your company that you are not happy about.
For example, coffee breaks are now very short and there is no more free fruit and tea for the
staff. The biggest problem though is that recently you’ve been sent on business trips far too often
and your husband/wife is getting furious about it. They say there will be some more changes, but
you know nothing about them. You’ve tried discussing the situation with your manager, but he
wouldn’t listen. You are thinking of leaving the company. Plan what you will tell the HR
manager (it’s a new person and you really don’t know what to expect).

Student B

You are the HR manager working for a confectionary company. You are a new person in
this position. They have told you that every year you have to conduct appraisal interviews with
the staff. You are aware of some potential complaints that they may have about no free tea or
fruit in the kitchen or shorter coffee breaks. Be ready to explain the reasons for all these changes.
Your interlocutor is a very experienced and responsible worker, one of the company’s main
assets. Keep it in mind during the appraisal interview.

B nmanHOM cnywae oOyyarommmcst MpeuIararoTcs TONBKO COACPIKATEIIBHBIE
OPUEHTHUPHI B YCIOBUSAX OOLICHUS, OJHAKO OTCYTCTBYKOT OPUEHTHPHI B MPEIAMETE
BBICKA3bIBaHUSl WM (POPMATBHBIC OPUEHTUPBI B CPEACTBAX M CMOCO0aX PEIICHUS
KOMMYHHUKATHBHOW 3a7aud. B pe3ynbrare MmoCTENEHHOIO CHATUS (POPMAIBHBIX W
COZIEPKATENIBHBIX OPUEHTHPOB MPOUCXOIUT MHTEPUOPHU3ALMUS OPUEHTUPOBOUYHOM
OCHOBBI JICATEIILHOCTH, B PE3YJIbTATE YEro BO3MOXKHO Pa3BUTHUE YMEHMI TOBOpE-
HUs1, 00ECTIEUMBAOIIMX THOKYIO pean3aliio OOICHHS B HOBBIX CUTYallUsIX.

T. A. JloBHap

KOMMVYHHUKATHUBHLBIE KYJIbTYPOBEJJUECKH OPUEHTUPOBAHHLIE
YITPAXKHEHUA JJI4 OBYUYEHUA MEXKYJIBTYPHOMY
JTUAJIOITMUECKOMY OBIIEHMIO HA THOCTPAHHOM A3BIKE

OBnaseHue MEXKKYIbTYPHBIM OOIIICHMEM HA WHOCTPAHHOM SI3BIKE CBS3aHO
C BOCTIPUATHEM M MOHWMAaHWEM KYJbTYPHOTO (pOHA PEUYEBOTO BHICKA3BIBAHMUS, H,
KaK pe3yJibTar, ¢ HAKOTUICHUEM M YCBOSCHUEM COIMOKYJIBTYPHBIX 3HAHUH, a TaKkke
pa3BUTHEM YMEHUI MCMOJB30BaTh 3TH 3HAHUS IS TOCTHXKCHMS B3aWMOMOHMMA-
HUS MEKIY MPEACTABUTEISAMHU PA3TUYHBIX A3BIKOB M KyJIbTYP. OHOM M3 OCHOBHBIX
CJIOXKHOCTEN B TMOATOTOBKE K MEKKYJIBTYPHOMY OOLICHHUIO HA WHOCTPAHHOM SI3bIKE
SIBIIIETCS OCO3HAHME HAIIMOHAIBHO-KYJIBTYPHOTO CBOEOOpasvs CBOCH M WHOM
KyJbTYpbl B paMKax YCJIOBHOTO MEXKKYJIBTYPHOTO KOHTAaKTa Ha ypOKax HMHOCTpaH-
HOT'O 513bIKa. MEXKKYJIBTYPHBIE 0COOCHHOCTH MHOW KYJIBTYPhI IPEACTABICHBI (pakTamMu
U CY)KICHUSMH, CHCTEMOM IIEHHOCTHBIX OPWEHTAIMA W PEUYEBBIX HOPM, KOTOPBIC
SIBJISIFOTCSL OOIIMMU ISl ONPEACICHHOTO JIMHTBOCOIIMYMA M BBITTOJHSIOT (DYHKIMA
YIIOPSAOUEHHS OTIBITA U PETYJISAIMK PEYEBOTO TIOBEACHHS MHANBUIYYMOB. [ loHMMaHMe
MEKKYJIBTYPHOH CHEIM(UKA  MATIOTUUYECKOr0  OOIICHUST CTPaHbl M3Y4aeMOro  si3bIKA
MOKET OOECTIEUMBATHCS 33 CUET YCBOCHMS KOHKPETHBIX PEUETOBEICHUECKUX CTpaTervit
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