Amnodeo30M 3ByUar CoBa, MPEACTABICHHBIC YEPE3 TUPE M COCTUHUTEIHHBIN
CO03 und B 3HAUCHWH SILTANITHYECKOTO BBIBOJIA, YTO MPHW3BAHO YCHJIMTH BIICUaT-
JICHWE HEM30CKHOCTH pe3ynbTaTa ACHCTBHI mpe3uaeHTa: — und setzt sich selbst
unter Zugzwang. CyllleCTBUTEIbHOE ZUgZWang 3auMCTBOBAHO W3 IIaXMaTHOH
urpbl. TEPMUH «IYTIBAHT» YaCTO MPUMEHACTCS B IIAXMATHBIX KOMIO3UIUAX KaK
MapaJoK-CaIbHbINA 3JEMEHT, T.€. 3TO MOJOXEHUE B IIaXMaTaxX, B KOTOPOM JHOOOH
X0/l UTPOKA BEAET K YXYALICHUIO €ro no3uimu. B 3Ty mo3unuto aubo crapaercs
3arHaTh WrpokKa €ro BU3aBH, JUOO OH caMm ce0d Tyda 3aroHsAeT MO KaKUM-TO
npuunHaM. Takum 00pa3oM, peub UAET O TOM, UTO Mpe3uaAeHT Poccuu B Bompoce
KpsiMa cam cels «3arHaim» B yroi, u ro00e ero AajibHEHIIee NeHCTBUE yXYIIAET
MO3ULINH,

Ha ocHoBaHMM aHanmu3a MOPUBEACHHOIO B KAa4yeCTBE MNpUMEpa 3arojioBkKa
MOYHO CJEJIAaTh BBIBOJ O TOM, UTO 3arojIOBOK MOXKET OBITh Upe3BbIUaiiHO HH(OP-
MAaTHUBHBIM, TIOJTU(YHKITMOHAJBHBIM, JTHCKYPCHBHO 3HAUYNMBIM.

A.-A. Soroka, A. Lavrovsky

GENDER MARKED AND GENDER NEUTRAL JOB TITLES:
A MATTER OF COMMUNICATION

The language 1s a mirror of different processes happening in the society.
Effective communication in a language is possible only when these processes are
clearly understood. This 1s why we got interested in the ways job titles reflect
gender-related issues in the sphere of professions. Having two major groups of job
titles in the English language: 1) gender-specific job titles; 2) gender-neutral job
titles — seriously complicates effective communication in professional sphere, as
one should be able to name people by their professions correctly.

The importance of correct usage of job titles in communication makes our
research topical. We assume that the possibility to outline the correlation between
gender neutral and gender specific job titles helps to choose correct communication
strategies in the modern English, especially for native speakers of Russian.

Historically men have always been considered the principal breadwinners, so
there are quite a lot of male-identified job titles in the English language such as
baker, builder, butcher, carpenter, tailor, etc. Fortunately, the world of different
professions 1s becoming more accessible to women. The gender issues have
become a matter of vital importance nowadays. This matter is especially important
as Russian and Belarusian speakers of English find 1t difficult to choose the best
strategy of communication because they tend to interpret certain job titles as male-
identified. To confirm this idea we conducted a survey involving 107 respondents
to see if they identify traditional forms of English job titles as male, female or
neutral.

The results show that the respondents tend to interpret the job titles as male-
or female-identified according to the suffixes. Surprisingly, we did not get any
significant amount of neutral interpretations.
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In addition to suffixation, the English language also uses a certain number of
words which form compounds with female meaning. However, it was discovered
that female versions of job titles had a disparaging effect. As a result women
worldwide are paid less than men in the same position.

Nowadays using special forms to name female job titles is considered to be a
form of gender-biased language, as female versions of traditional job titles started
to gain disparaging, lower and even negative associations. To avoid these negative
effects there have been attempts to introduce some special suffixes to form new,
gender-neutral job titles, for example: actron (both actor and actress), waitron
(both waiter and waitress).

However, these new suffixes haven’t gained much popularity.

This 1s why nowadays there 1s a movement towards removing female suffixes
from job titles altogether. The solution lies in creating new job titles, which do not
contain any gender marked elements, either female or male.

M. B. Typuunckasi

YHUBEPCAJIBHOE U CHIEHTUOHUYECKOE
B 3HAYEHUAX CJIIOB MAN/WOMAN B AHI'JIMMCKOM A3bIKE
U MYKYBIHA?KAHYHbIHA B BEJIOPYCCKOM A3bIKE

N3ydeHne JTEKCUKO-CEMAHTUUECKUX YHUBEPCAIMM MPEICTABIISIETCA OJTHUM U3
HauOOJIE€ MHTEPECHBIX M AKTYaJIbHbIX HAIMPABJICHUN COBPEMEHHBIX COMOCTABU-
TEJbHO-TUIOJIOTUYECKUX UCCIEA0BAHUM, CTIOCOOCTBYIOIINX BBISBJICHUIO HE CTOJIb-
KO CTeU(UICCKHAX, CKOJBKO OOIMX 3aKOHOMEpPHOCTEH (opmupoBanus u (yHK-
IIMOHUPOBAHUS CEMAHTHUYECCKUX Kareropwii Ha ()OHE pa3HBIX sA3BIKOB. B pamkax
3TOM MpoOIEMAaTUKN OCOOBIH MCCIEA0BATENLCKUN UHTEPEC MPEACTABIACT U3yUe-
HUE CEMAHTMUECKOW KAaTeropuu TMoJia, KOPPEJIUPYIONIEH C COOTBETCTBYIOLIEH
€CTECTBEHHOM KaTeropue W penpe3eHTUPYIONICH HHPOPMAITHIO 0 OWOJIOTHIECKOM
moyie jeHorara. Hampumep, 3HaueHUs TakuX CIOB, Kak daughter ‘nouw’, actress
‘akTpuca’, ewe ‘oBIa’, MOMHMO WHBIX MPHU3HAKOB, 3aKMOYalOT B cede mHGOp-
MAIMIO O KEHCKOM OMOJIOTUYECKOM TMOojie 0003HAUaeMOM CYIIIHOCTH, B TO BpeMs
KaK 3HAUYCHWs CJOB father ‘oten’, boy ‘mampumk’, bull ‘ObIK’ yKa3bIBAIOT Ha
MYKCKOW OMOJIOTUYECKUH TOJT ICHOTATA.

EcrecTBeHHOE AENIeHUE KUBBIX CYIIECTB MO MOJOBOMY MPHU3HAKY, B TOW WJIU
WHOW CTENeHHW, MaHU(PECTHPYETCs BO BCEX A3BIKAX, UTO TMO3BOJIAECT TOBOPUTH 00
YHUBEPCATBHOM XapaKTepe 3Tol cemanThueckoi kateropuu (M. Kponrays, 2001).
B tepmunonorun JI. TanmMu nanHas yHUBEpCanus SABJISIETCA «MHOHAMPABICHHOWN
“other-directed” (wmm, cormacuo JIx. ['punbepry, «ummmukarmoraony» (Jx. ['pun-
oepr, 1970)), Tak kKak «HATUYHE OJHOTO MPHU3HAKA 00YCIOBIMBACT CYIMECCTBOBAHNE
B A3bike omnpeaeneHHoro uHoro» (L. Talmy, 2008). MubsiMu cioBam#u, CyIIECTBO-
BAaHME CEMAHTUYECKOrO MPU3HAKA ‘MYXKCKOU MOAPA3yMEBAECT HAJUUYUE MPOTHUBO-
MOJIO’KHOTO €My “)KEHCKOT'O MPHU3HAKA, U, €CJIU B 3bIKE UMEETCS CIOBO MYHCUUHA,
0003HaYaroIIee JINIO, TPOTUBOMOJIOKHOE JKEHIIUHE MO MOy’ , B JAHHOM S3bIKE
OyJeT CYLIECTBOBaTh M JICKCMYECKAs €IMHMIIA CO 3HAYEHUEM JIUIO, MPOTH-
BOIOJIOJKHOE MY>KUMHE IO TOJTY .

154



