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А. Срывкина  
 

LABOUR SHORTAGE IN AMERICA:  
PRE- AND POST-COVID ANALYSIS 

 
The COVID-19 pandemic has had a significant impact on the food service 

industry in America, causing both short and long-term labor shortages. Prior to the 
pandemic, the industry was already experiencing difficulties attracting and 
retaining skilled workers due to the low wages and long working hours. However, 
the pandemic has aggravated this challenge as many employees were either laid off 
or chose to leave the industry due to health and safety concerns.  

Additionally, the implementation of social distancing guidelines and 
increased sanitation measures has made it more difficult for restaurants to operate 
at full capacity, further exacerbating the labor shortage. Many businesses have had 
to reduce their hours or close temporarily due to the lack of staff. 

There there are various examples of labor shortages in America’s food service 
industry during COVID-19: 

1. Reduced Capacity and Increased Demand: During the pandemic, most 
restaurants had to reduce their capacity due to government mandates and social 
distancing guidelines. However, the demand for food delivery and pickup orders 
increased significantly, often overwhelming the available workforce. 

2. Fear of Infection: The fear of getting infected with COVID-19 made many 
food service workers reluctant to work on-site, leading to staff shortages. 

3. Unemployment Benefits: The American Rescue Plan Act provided 
enhanced unemployment benefits that made it financially more feasible for some 
workers to stay home rather than working in the restaurant industry. 

4. Short-Term Employees: Many restaurants also struggled to retain staff 
because they had a higher percentage of short-term employees who were working 
for a temporary period or part-time. 

Post-COVID, the situation remains challenging for the food industry as they 
compete with other industries that offer higher pay and better benefits. The 
industry must adapt to the changing landscape by offering better pay, flexible 
schedules, and career advancement opportunities to attract and retain workers. 

Overall, addressing the labor shortage in the food service industry requires a 
multi-faceted approach that includes policy changes, technological advancements, 
and industry-wide collaboration. 

 
 
В. Тарасова  
 

THE ELITE EDUCATION IN ENGLAND: RECENT TRENDS 
 
The recent trends in elite education in England and their implications for the 

future were discussed in this paper. It highlights that the education system in England 
has traditionally been associated with providing elite education to produce highly 
skilled individuals. However, there have been significant changes in recent years, 
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driven by social, economic, and political forces. Different factors that differentiate
elite schools, including typology, scholarship, history, geography, and demographics
were explored. It also discusses how the curriculum has evolved, with a shift towards
interdisciplinary education to address complex societal issues. Technology has
played a significant role, transforming teaching methods and incorporating digital
literacy into courses. The importance of global perspectives and the need to engage
students through innovative and exciting learning experiences are emphasized in this
paper. It mentions the rise of online learning platforms, offering benefits such as
access to high-quality education, flexibility, and global interactions.

The criticisms and limitations of elite education were acknowledged, such as
perpetuating social inequality, a narrow focus on academic achievement, and the
growing commercialization of institutions. It discusses the efforts made by elite
schools to address these issues, including scholarships, diversity programs,
and community engagement. The importance of personalized learning, social
responsibility, and fostering well-rounded individuals with a range of skills and
attributes is highlighted. In this paper are provided examples of institutions that
have implemented these approaches, such as Eton College and Westminster
School. Furthermore, the paper examines the challenges and opportunities for
teachers in light of these trends and emphasizes the need for continuous adaptation
and evolution. It also discusses potential solutions to address limitations, such as
public-private partnerships and increased investment in state education.

The recent trends in elite education in England have brought about significant
changes in the education landscape. While there are limitations and challenges
to be addressed, such as social inequality and the narrow focus on academic
achievement, the shift towards interdisciplinary education, technology integration,
and a focus on diversity and social responsibility provide opportunities for a more
inclusive and holistic education system in the future.

           

                         
                                    

                                                                           
                                                                               
                                                                               
                                                                                  
                                                                                   
                                                                                    
                                                                   

                                                                             
                                                                                      
                                                                                  
                                                                              
         


